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CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, CA 93407 

ACADEMIC SENATE 

Minutes of the ACADEMIC SENATE 

Tuesday, June 1, 1993 

UU-220, 3:00-S:OOpm 

THIS MEETING IS A CONTINUATION OF THE MAY 18, 1993 ACADEMIC SENATE MEETING 

I. 	 Minutes: 
II. 	 Communication(s) and Announcement(s): none 
lll. 	 Reports: 
A. Academic Senate Chair: none 
B. President's Office: none 
C. Vice President for Academic Affairs: none 
D. Statewide Senators: none 
E. CFA Campus President: none 
F. ASI representatives: none 
IV. 	 Consent Agenda: 
V. 	 Business Items: 
THE AGENDA WAS REORDERED TO PROVIDE DISCUSSION AND PRESENT A VIDEO 
RECORDING PREPARED BY PRESIDENT BAKER IN RESPONSE TO THE CONCERNED 
STUDENTS PRESENT AT TODAY'S MEETING. 
President Baker's recorded message reviewed some of the areas he felt the university was making 
progress towards cultural diversity goals and areas where it is not making progress. An area where 
we haven't made progress is in attracting cultural diverse faculty and staff. We need to step up 
our efforts in this areas. With budgets being reduced and salaries becoming less competitive, we 
have lost ground in this area. President Baker has had recommendations from the Equal 
Opportunity Advisory Board about how we might improve the environment on campus and how 
we might address the concerns that exist among our faculty and students. He would like to put in 
place a process were individuals can work together to achieve progress in three specific areas for 
the well-being of the university: (1) create an aggressive recruiting program to hire more 
ethnically diverse and women faculty; (2) develop ways of improving the environment on campus. 
Conditions on campus for ethnically diverse individuals have ranged from passive, inattentive, to 
hostile. This can't exist on the campus. President Baker would like to take this opportunity to 
work with the Executive Committee over the summer to develop programs related to professional 
development that address who we teach, what we: teach, and how we teach so we can improve the 
environment and become more sensitive to the is~;ues students are raising before us; (3) move the 
agenda in Cultural Pluralism and ethnic diversity much faster. It is time to get courses approved 
and classes in place before fall. He asked the Ac:ademic Senate to listen to the students' concerns 
at this meeting so it could hear the concerns and frustrations of the students firsthand. 
Student (not identified by name): "Whose Academic Senate is this? Who are you here to serve? 
Yourself or the students? What is the university for? Yourself or the students? That's the first 
problem. We got all racists in here. All racists in here. No one hear anything about diversity. 
No one hear anything about change. Just wanna hold tight to ... their old ideas ... We come here 
today to impress upon your minds the importance of this ... to show you how important this is to 
us ... We're not here to apologize. You should be apologizing to us. The President has admitted that 
you guys have failed. He admitted that he failed ... So what do you expect us to do? Come here 
and apologize, say 'please mister! please give us something!' ... No! That's not how I'm coming. 
coming here demanding it! Demanding it! And I'll find a way to get it. You can believe that. 
That's all I have to say." 
Student (not identified by name): " ... The thing that's happening at UCLA--the hurdle--a few old 
white men in the Academic Senate. . . .It seems to me the reoccurring theme here is the Academic 
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Senate. Not all of you. There's a lot of you in here who are very sympathetic to students. And 

who will openly voice out your opinions to the rest of your colleagues and probably will be 

ostracized for it because that occurs. That's the reason why the colored faculty that come to this 

campus leave. Look around you in this room. You don't think there's anything wrong right now? 

How many people of color do you see sitting here who are representative of us? And you, all of 

you here, are supposed to know what we want and what we need and what we have to face on 

this campus. We came and asked. We didn't get it. We're coming in here and we're demanding it 

because nothing else has worked and we're angry and we're frustrated and it's gonna get worse 

because you guys do not, this university does not, represent the demographics of California. The 

CSU system is supposed to serve the people. We will soon be a majority and you can look around 

you right now and realize you're not serving us. Our parents pay taxes, just like everybody else, 

and we're almost the majority and we're not represented on this campus ... You have to face up to 

these issues instead of ignoring and asking us, asking the rest of your colleagues, who runs this? 

You serve us and that's the only reason we're here. We want a voice on the Senate. We want our 

issues to be discussed and not to be ignored and not to be pushed back time after time after time, 

because that keeps occurring." 

Student (not identified by name): "You negotiate with your wives. You consult with your 

children. You're not respecting us. We want your respect. This is want we have to say. What 

took place in L.A. was a warning. What took place in Claremont College ... was a warning. UCLA, 

another warning ... From the south to the north. What's the next campus gonna be? We don't 

know, but it's here now. Deal with it." 

Harris: I think some of the students' concerns we can't deal with in terms of money. We can deal 
with programs and courses, but not with dollars. And some of this has to do with dollars and 
priorities. I think we should sift out what we can do in this body. Student (not identified by 
name): Some of our concerns are within the grasp of the Academic Senate and have been ignored. 
Like the Ethnic Studies program (the Cultural Pluralism requirement). It passed in January and 
was barely discussed at one of its last meetings. Why was it pushed back so long? The Academic 
Senate has dragged its feet about Ethnic Studies for the past three years. Gish: It's a shame that 
for three years in a row students have had to come here and plead and make their case known for 
respect. Such a small thing as respect. The Cultural Pluralism requirement which was worked on 
so hard for two years by a student coalition was passed in December. Nothing was done by this 
body for five months with that resolution. It was remanded to me last week to handle as I could 
with one week left in the term. I'm not casting blame. I'm simply using that as an example of 
where this kind of consideration is on your priority list...This is something that the entire campus 
must embrace. It's a wonderful opportunity ... When the students wanted to talk to the President, 
there's no reason to have plain clothes security agents and squad cars waiting down the street. 
These are students, not gang members. Even if they were gang members it's questionable whether 
that kind of treatment should be extended to them ... Even though the Cultural Pluralism resolution 
was passed unanimously, under the surface the subtext was a sort of begrudging passage of that. 
These are vibrations that many felt. The Educational Equity Commission came to you wanting you 
as a Senate to approve, in principle, the passage of a Ethnic Studies minor. It was summarily 
dismissed, no further discussion ... This is where the frustration lies. It's in attitude. It's in 
obstructionism. It's not in money and budget. That's part of it, but it's not the main concern. 
Phil Eugenio (student leader of the Cultural Relations Committee): "I don't think the Senate really 
understands how much of an impact on the budget it can have. The Senate does have the 
authority to give President Baker a big influence on the charter system and the charter system will 
allow us to be really creative with the funding it actually gets and the kind of instruction we want 
and to make the improvements this campus needs. When we spoke to Senator Gary Hart last week 
in Sacramento, he hit the nail right on the head when he said, 'I ·bet the problem you're having 
with this whole charter system is getting the faculty to approve of it.' And, really, that's the 
biggest problem ... As faculty, you're all safe in your jobs. You don't have to worry .. .lt's real safe 
to be in the position you're at. But when the charter system comes in then your jobs are in 
jeopardy. And I know that each and every one of you is scared of that and that's probably why 
we're having such hard trouble pushing the charter system through. And Senator Gary Hart told 
us that if there's any improvements we want made on this campus then we have to convince the 
faculty that the charter system will bring us the type of changes that we need for this university. 
But the problem we're running into is that the Academic Senate isn't being open to those changes ) 
and isn't willing to ptit what they tell us into action. And that's what we're asking you for today, 
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that every year you keep telling us 'yeah' you're gonna address these issues, but we want to see 
these issues implemented in programs~ Thank you." 
Nicole Brown (student representative to the Academic Senate): "I've been a student representative 
here for a year. I have seen technicalities be the main cause of things not being passed. We came 
to you in December with the Cultural Pluralism requirement. The students are coming to you 
today--this is the Academic Senate, all of these issues have to do with academics on campus-­
basically, pleading with you to hear the students, deal with the students. They aren't going away. 
I worked on this issue when I was a freshman three years ago. I'm graduating in June. I want 
something in writing when I leave here in June." 
Student (not identified by name): "Basically this body represents the faculty on this campus and 
when you look around this room and you see people rolling their eyes, people turning around 
saying 'what's this guy talking about now' that represents the whole campus right there. And 
that's the frustration we face on a daily basis. You guys are frustrated right now because we're 
here. This is one day out of the whole year we've been here. We face this frustration every 
single day we come on to campus. You guys don't realize that. You guys don't know what it's 
like. If there was a faculty member of color on this body, they would understand. Maybe they 
could explain it to you. That's what we're trying to do. It's not just an issue of ethnic studies on 
this campus--it's seems like ... that became the main focus here for awhile--it's just the whole 
attitude of this campus. When my little sister, my little brother, asks me 'do you think it's a good 
idea for me to go to Cal Poly?' ... at this point I'd say don't even bother with those people. They 
don't want to be bothered with you , don't even bother with them unless you're willing to work 
your butt off to get them to listen to you, cause you guys don't listen ... There are some people on 
this body I know personally who do listen ... " 
Russell: (message delivered in Spanish). "I am a professor and a student also ... I'm one of those old 
white-guy professors. I do respect you guys lots and if we've failed to communicate, it is a 
failure of communication not a lack of love or respect." Student (not identified by name): "It's 
people like Dr. Russell that don't even need to be here ... [it's those that are rolling their eyes and 
ignoring everything we say] that need to be listening." 
The Chair of the Senate suggested that with only a few days left in this academic year, that the 
Senate and students get together in early fall to address issues and get something in place for the 
coming year. Things can be done over the summer, but the full Senate would not be available 
until fall quarter. Vilkitis: Since the President has offered to meet with the Executive Committee, 
an extension to some of the students could be made to be involved with the Executive Committee 
in developing a preliminary agenda which identifies issues and perhaps some implementation 
strategies by fall quarter. 
Laver thanked the students for bringing these matters to the Senate and asked that the students 
come before the Senate more often. There are many matters that need to be dealt with by the 
Senate and matters that are not before the body regularly, are easy to forget. Some students 
responded it was not their job to remind the Senate of the need to address these issues. Laver 
agreed it shouldn't be their job, but as a practical gesture it might be a good idea to remind the 
body more often. There are many matters that come from individuals/groups outside the Senate 
demanding attention, and the concerns expressed today compete for time with numerous other 
matters. A student responded it was a problem with the way the Senate prioritized things and put 
things off. These are not new issues. They have been around since African-Americans and 
Chicanos have been allowed to attend this university. "It's not our responsibility [to come here]. 
We pay you people. My parents work very hard." 
Burgunder agreed that something more aggressive and concrete should be done and moved that the 
Executive Committee. over the summer. prepare a resolution in the proper form for the Academic 
Senate and that it be agendized as the first item of business in the fall. The motion M/S/P. 
Cook: Felt this was not enough or quick enough and suggested a larger membership of senators 
get together over the summer to discuss these issues with students. Eugenio asked if something 
could be added to the resolution that would lead to a bill establishing certain programs. Burgunder 
responded it would be a resolution-for-action. Andrews added that the Senate did not have the 
authority to write bills. A student expressed her concern that students not be shut out of the 
process. "We're here because we feel shut out of the process and it very much affects our daily 
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lives on campus." She asked that students be allowed at the meetings and become part of the 

decision making. The Chair asked those students who would be interested in working with the 

Academic Senate this summer to give their name and contact information to Dr. Gish. 

Bailey reiterated the importance of Attitude. She reminded the body of the discussions which 
surrounded the term "qualified" [when referring to minority and women "faculty" and "students"] in 
the Strategic Plan document. Everyone who is here is qualified. The labors to remove this 
offensive terminology is an example of Attitude. The efforts to diversify our faculty and student 
body has merit in its own right. "Therefore we should take care of how we address these issues, 
what wording we use, and what Attitude we have both in the classroom and with our colleagues." 
Student (not identified by name): " ... the resolution put forth here is fine. But we want to make 
sure you guys understand that we want to bring the agenda cause we're tired of you taking care of 
the agenda and you telling us what we need. We want to tell you because you don't know, a lot 
of you don't know, what we need. We're the ones who have to put up with this mentality from 
the faculty and the students. So we want to tell you what our problems are. We want to bring the 
agenda, not let it be run by you." 
* • * * * * 
Introduction of new senators for 1993-1994: New senators for next year were introduced by their 
caucus chair. Dennis Nulman was introduced by the Chair as next year's representative from the 
University for Teacher Education. 
B. 	 Report of the Engineering Technology Discontinuance Committee, second reading: A 
motion was M/S/F (Andrews/Murphy) to approve the revised resolution of May 27, 1993 
regarding the Engineering Technology (ET) and Electronic Engineering Technology (EET) 
programs. Vilkitis made a friendly motion to remove the last sentence of the first Whereas 
clause which reads "afta the enaersemeftt of reeommenaatien of *2 of the eom:mittee's 
ref'Jort." Conway spoke against the resolution. He stated that passage of this resolution 
would make Cal Poly the first CSU campus to lay off tenure and tenure-track faculty. 
Murphy replied that the second Resolved clause makes a statement that addresses that 
concern. Hannings felt the Senate should protest strongly the way in which Home 
Economics and Engineering Technology were dismissed. 
Bailey asked if senators from the College of Engineering would comment on the views of 
the college regarding the proposed discontinuance of ET/EET. Dana replied that part of 
the history of how ET was created, and one of its weak points, was that faculty without a 
PhD were placed in that department. 
It was generally felt that ET/EET were quality programs which meet the mission of the 
university. 
A motion was M/S/P (Reynoso/Russell) that the report be accepted and the first 
recommendation of the report be approved: 
That the Electronic Engineering Technology and Engineering 
Technology (Mechanical concentration) programs be retained at 
Cal Poly San Luis Obispo. The Committee has been unable to 
identify any reason or any documentation to support 
discontinuance of Engineering Technology. 
Lord addressed the body and asked whether it would like to reconsider the decision made 
for Home Economics since the decision today seemed to support Engineering Technology 
because of the lack of fairness administered in the decision to defund, and Home 
Economics was treated in the same manner. Andrews replied that the time for 
reconsideration had run and part of the resolution passed for Home Economics provided for 
ample time for relocation of faculty. 
C. 	 Curriculum proposals, second reading: Andrews made a motion to hear the curriculum 
proposals reducing the number of units for graduation first. M/S/P. Another motion was 
made (Murphy/Andrews) to table all curriculum items until fall. M/S/F. 
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The following curriculum proposals were passed: BS Bio Chemistry, BS Chemistry, BS 
Mathematics. and BS Statistics. 
Curriculum proposal for the College of Business (excluding industrial Technology) was 
moved to a second reading item. M/S/P to aoprove the curriculum proposal for the 
College of Business (excluding Industrial Technology). 
Curriculum proposal for Psychology and Human Development: A motion was made 
(Andrews/Murphy) to table this item until fall. M/S/F. A motion was made 
(Laver/Reynoso) to move this item to a second reading. M/S/P. 
Mueller commented on the structure of the program--the Human Development major is an 
umbrella for Psychology. Laver responded that this was an artifact of the university's 
history and does not reflect the philosophy of the department members. Andrews felt the 
philosophy of the department was unclear. There existed a potential identity crisis within 
the department and certain things needed to be sorted out internally before bringing this 
proposal to the Senate. Fetzer directed the Senate's attention to the memo dated May 24, 
1993 from N Schultz to All Senate Members which addressed all questions raised by the 
Senate, including the potential of a identity crisis. The department has debated these issues 
at length and the overwhelming majority of members are in support of it. Bailey added 
that what is being proposed by the department is a resolution of identity. It gives separate 
identity to both Psychology and Human Development. Engle stated that the department 
had worked on the proposal for a long time and the department felt the proposed programs 
fit well within a polytechnic university. Harris asked about Human Development's 
similarity to Liberal Studies. Tryon replied that the two are very different but 
complementary programs. 
The question was called. M/S/P to approve the Curriculum Committee's recommendation 
for the Psychology and Human Development orograms. 
THIS MEETING WILL BE CONTINUED ON TUESDAY, JUNE 8, 1993, TO COMPLETE THE 
MAY 18, 1993 AGENDA. 
VI. Discussion: none 
VII. Adjournment: The meeting was adjourned at 5:00pm. 
Recorded by: 
Margaret Camuso 

Academic Senate 
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Adopted: 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS- -93/ 

RESOLUTION ON 

CHARTER CAMPUS FOR CAL POLY 

Background: Due to the continuing erosion of fiscal support for higher education and the 
effect this has on Cal Poly's academjc and support programs, consideration for restructuring the 
university as a charter campus is presently being investigated. A charter campus structure 
would allow Cal Foly more autonomy in governing its direction and resources. In view of the 
growing demands being placed on the state's universities, creative approaches are needed to 
resist the deleterious effects posed by decreasing state support and increasing state legislation. 
The ability of the university to respond to the fiscal crisis is restrained by the overly 
centralized, highly bureaucratic system under which it strives. As a charter campus, Cal Poly 
would remain a state-funded institution but would be relatively free from the bureaucratic 
constraints in the use of these funds. In addition to helping remedy the restrictions imposed 
by decreasing state funds, a charter campus structure could also provide opportunities to 
develop new and innovative ways of delivering education. 
WHEREAS, 	 The unique nature of Cal Poly's academic programs and its reputation for 
distinctive teaching make it an appropriate campus to consider the special 
opportunities provided under a charter campus structure; and 
WHEREAS, 	 Cal Poly's self-design as a charter campus could allow it to enhance its 
excellent reputation by gaining greater control over the quality of its 
programs, develop new and innovative ways to promote more learning, 
and create less burden for its faculty and staff; and 
WHEREAS, 	 The desire to consider the benefits of a charter campus have been 
impeded by faculty concern regarding the manner in which such 
planning and committee selections to develop this concept have taken 
place; and 
WHEREAS, 	 Protection of existing employee rights and benefits has not been assured 
in the deliberations regarding charter campus; therefore, be it 
RESOLVED: 	 That there be appropriate and substantial faculty involvement in 
developing principles that would guide the policies of a charter 
university including princiPles that would address faculty welfare issues; 
and, be it further 
RESOLVED: 	 That current rights and benefits not be diminished under a charter 
campus design; and, be it further 
RESOLVED: 	 That the charter campus model developed for Cal Poly establish its own 
internal governance; and, be it further 
RESOLVED: 	 That the minutes of all charter campus committees and task groups be 
sent on a timely basis to the Academic Senate for viewing by faculty; 
and, be it further 
RESOLVED: 
RESOLVED: 
RESOLVED: 
That Cal Poly confer with the Academic Senate CSU in defining the 
concept of a charter campus throughout its deliberations; and, be it 
further 
That the decision to restructure Cal Poly to a charter campus be made 
only after a positive recommendation has been received from Cal Poly's 
Academic Senate; and, be it further 
If a positive recommendation has been received from the Academic 
Senate, that the final draft of the charter campus proposal for Cal Poly 
be submitted to a vote of the General Faculty and the vote be made on a 
section-by-section basis, each section requiring a majority of the votes 
before being sent to the Chancellor and Board of Trustees for approval. 
Proposed By the Academic Senate 
Executive Committee 
May 27, 1993 
RESOLVED: 
RESOLVED: 
Adopted: 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS- -93/ 

RESOLUTION ON 

THE CALENDARING SYSTEM 

That the Academic Senate receive accept the Report 
of the Ad Hoc Committee to Study the Calendaring 
System and endorse its recommendations; and, be it 
further 
That the Academic Senate make a formal 
recommendation on what calendar to adopt following 
discussions of the calendaring options by the 
Instruction Committee, Curriculum Committee, and 
the various charter campus committees. The 
recommendations will come forward no later than 
the beginning of the winter quarter, 1994. 
Proposed By: Academic Senate 
Executive Committee 
May 11, 1993 
Revised May 20, 1993 
State of California RECE~VED 
JUN 1 1993 San Luis Obispo Memorandum 
California 93407 
Academic SenateTo Jack Wilson, Chair Date : 26 May 1993 
Acade · Senate 
Copies : T Bailey 
From . J Carneg ­
Adldemic Senate Budget Committee 
Subject : Budget Implications from the Political Science Department 
The proposed changes in the Political Science program are relatively clean and well 
thought out. No·new courses are proposed, one course deleted and two courses moving 
from 3 to 4 units. The Budget Committee sees no net change in resource needs. 
~- - - s:;_n ~;,A 
PLEASE REPLACE THE RESOLUTION OF THE SAME TITLE ON PAGES i6 4A~~7 1 ?5 
OF YOUR MAY 18, 1993 AGENDA WITH THIS RESOLUTION. 
Adopted: 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS- -93/ 

RESOLUTION ON 

PRIORITY REGISTRATION 

Background Statement: The current registration system recognizes the following priorities (using fall quarter enrollment 
data): 
*Note: The only segment affected by this resolution is the "graduating senior" 
classification in Group II. All other groups will remain the same. 
Group I: 

Disabled Students (mandated by law) 500 

Athletes during their quarters of competition/ other priority students/ 350 

ET and HE students (campus policy) 

New Students (Fall Quarter is very high relative to other quarters) 3,100 

subtotal 3.950 

Group II: 

Graduate Students 1,200 

Graduating Seniors 2.800 

subtotal 4,000 
total registered prior to alphabet rotation 7,950 

Group III: 

Alphabetic rotation of continuing students/former students 

GRAND TOTAL 15,700 
Current campus policy, as stated in the Schedule of Classes, states that "all students are entitled to TWO terms of 
priority registration before they graduate." However, once a student qualifies, senior priority is maintained until 
graduation. 
Due to the variability in the way different deparunents manage senior project, inequities exist across campus in the 
number of priority quarters available to students. In some programs, students may only qualify for one quarter, whereas 
six to seven quarters are common in other programs. The equity designed into the alphabetic rotation is compromised 
when nearly a third of all seats in classes have been committed prior to the start of Group III registration. 
Maintaining accurate records of "trigger courses" when curricula change every two years is a cumbersome task for 
Records personnel. In addition, Records must process a volume of special requests from deparunent heads regarding 
individual cases. Simplification and automation of the priority system would increase the efficiency of this department. 
Current technology already in place allows for students to choose to implement priority registration for a particular 
quarter via CAPTURE. No other administrative processing would be necessary. Campus registration policy is moving 
toward student responsibility for enrollment. Allowing students to choose their priority quarters is consistent with this 
trend. Student representatives to the Registration and Scheduling Committee have expressed their support. 
In response to these facotrs, the Academic Senate Instruction Committee and the University Registration and Scheduling 
Committee respectfully submit the following resolution. 
WHEREAS, 
WHERE~S. 
WHEREAS, 

WHEREAS, 

WHEREAS, 

RESOLVED: 

RESOLVED: 

RESOLVED: 

RESOLVED: 

AS- -93/ 

RESOLUTION ON 

PRIORITY REGISTRATION 

Current published policy states that "all students are entitles to TWO terms of 
priority registration before they graduate;" and 
Students are known to have used "senior priority" for as many as seven quarters; 
and 
One-quarter to one-third of all resources are committed prior to the opening of 
the alphabetic rotation during registration; and 
Procedures for qualifying students for "senior priority" are variable and 
inequitable across campus; and 
Procedures for accurately qualifying students for senior priority are cumbersome 
to administer; therefore, be it 
That the current practice of awarding senior priority to students with 135 units 
plus enrollment in a trigger course be discontinued; and, be it further 
That the new order of registration be as follows: 
Group I: 
Disabled Students 
Athletes during their quarters of competition/ other priority students/ 
ET and HE students 
New Students 
Group II : 
Graduate Students 
Undergraduate students choosing a priority quarter 
Group III: 
Alphabetic rotation of continuing/former students 
and, be it further 
That all students in the new Group III shall be eligible for a total of three and 
only three priority quarters, to be chosen by the student after having completed three quarters 
in residence; and, be it further 
That the administration shall be directed to implement this resolution no earlier 
than Winter Quarter 1994. 
Submitted by the Academic Senate Instruction 
Committee and the Registration and Scheduling 
Committee 
April 15, 1993 
) 
State of California 0\L POlY 

San Luis Obispo Memorandum California 93407 
To Jack Wilson, Chair Date : 19 May 1993 
Academic Senate 
From ~C~gie, Chair 
Academic Senate Budget Committee 
Copies : T Bailey 
Subject : Budget Implications from the Accounting Proposal 
Four courses are to be dropped for 1 04 WTUs and two courses added as electives and 
two courses changed for a total of 102 WTUs. The net change is a drop of two WTUs. 
The Budget Committee sees no change in resource needs. 
) 

State of California 
RECEI\lED 0\L POIY 
Memorandum 
I :J.Y 1 7 1993 
San Luis Obispo 
California 93407 
To Jack Wilson, Chair 
Acade · senate 
.Academtc S t ena e Date : 12 May 1993 
Copies : T Bailey 
From ~~ 
ademic Senate Budget Committee 
Subject : Budget Implications from the Business Administration Proposal 
The proposal is to replace two existing courses with two courses. The Budget Committee 
sees no change in resource needs. 
0\L POI¥ 

San Luis Obispo 

California 93407 

Date : 19 May 1993 
State of California 
Memorandum 
To 	 Jack Wilson, Chair 
Academic Senate 
Copies : T Bailey 
From ~gie,Chair
Academic Senate Budget Committee 
Subject : 	 Budget Implications from the Economics Department 
The Economics proposal has some sever affects on the campus GE&B offerings and is 
going through change at this time. The Budget Committee will not make any 
recommendation at this time, but will wait until the Curriculum Committee has completed 
its review. 
State of California RECEIVED 0\L POlY 
. ·, •,' ? r. 'C9­
. ....) ,, J San Luis Obispo Memorandum California 93407 
Academic Senate To Jack Wilson, Chair Data : 12 May 1993 
Acad mic Senate 
Copies : T Bailey 
Subject : Budget Implications from the Industrial Technology Department 
The proposal is a substantial consolidation and reduction from the existing curriculum 
requirements. The Budget Committee sees no increase in resource needs. 
From ar gie, Chair 
ademic Senate Budget Committee 
) 

State of California CAL POlY 
\\' 2 .. '003 	 San Luis Obispo • .!' J ,,Memorandum 
California 93407 
To 	 Jack Wilson, Chair Academic Senate Date : 12 May 1993 
Acad ic Senate 
Copies : T Bailey 
From 	 . . ~ 
ademic Senate Budget Committee 
Subject : 	 Budget Implications from the Management Department 
The addition of one course is more than offset by the lowering of graduation requirements 
from 198 to 186 units. The Budget Committee sees no increase in resource needs. 
M~Y 2 7 1993 

Academic Sen2.t8 
Memorandum 
To: Warren J. Baker, President 
Cal Pol)' San Luis Obispo 
Date: Ma:)' 20, 1993 
From: Concerned Students Copies: Tom Ha:)'den, Assemhl~man 
John Vasconcellos, Senator 
Art Torres, Senator 
Gar~ K. Hart, Senator 
Dr. Barr)' Munitz, Chancellor 
Robert J. Campbell, Assemhl~man 
Subject: Issues Pertinent to Students, Facult~, and Staff of Color 
It is our honest belief that this institution as a whole, and its governing bodies, do not care about 
or understand the concerns and needs of the students of color who attend this campus. Granted, 
that this universit:)' ma~ legitimatel:)' believe in its attempts towards diversit:)' and multi· 
culturalism, ~et, its efforts have been short sighted and often have created greater problems. 
Looking at the histor:)' of this campus, we can find that it has viewed the concerns of students of 
color with little importance; You will surel:)' agree that this is not the first time that students of 
color have addressed these issues. 
The issues that we have outlined in the attached statement are not new ones. These issues ha'\'e 
just been ignored or have simpl)l been l'iewed as unimportant. If there had been some honest 
effort to resohe these issues, we would not he writing ~ou ~et another letter of concern. 
It is time that this institution and the rest of the C SU campus' make an honest effort to address 
the concerns and meet the needs of students of color. The whole CSU S)lstem's ohjectil'e is to 
serve the citizens of the State of California. As residents of this state, we feel that this is not the 
case. We ask that the current demographics of the state be considered in all long term planning. 
We further ask that this institution realize that the people of color will soon he a majorit:)' in this 
state. When this occurs, will our needs be met then, or will we still be ignored? 
We hereh:)' request that a formal plan addressing these issues he drafted and prepared for us h~ 
11:30 am, on Ma:)' 27, 1993. Student representatil'es will be in your office at such time to speak 
with you. If you hal'e any questions, please feel free to contact R. Rodriguez at 544·1692, or C. 
Chal'is at 544·6350. 
Thank :)IOU for )'Our time 
cjs: 
Attachments #,J,udfaiv~ 6/,z; 
). CJ : 	 f?... Xi-t~~ 
/I .J'caL 
~ . l()tl.~IJU 
•jn zt<"~ 
1.­.=/.21 
BACKGROUND STATEMENT: DUE TO THE LONG STANDING TREND IN APATHY AND 
IMMOBILITY ON BEHALF OF STUDENTS AND FACULTY OF COLOR WITH RESPECT TO 
ISSUES CONCERNING THEIR SELF-DETERMINATION, WE HERE-BY ESTABLISH THE 
FOLLOWING CONCERNS FOR IMMEDIATE RESOLUTION: 
WHEREAS THE CURRENT STUDENT, STAFF, AND FACULTY POPULATION AT 
CALIFORNIA POLYTECHNIC STATE UNIVERSITY, SAN LUIS OBISPO (CAL POLY S.L.O.), IS 
NOT REPRESENTATIVE OF CALIFORNIA'S DEMOGRAPHIC MAKE-UP; AND 
WHEREAS THE CURRENT TUITION INCREASE PUTS HIGHER EDUCATION 
FURTHER OUT OF REACH OF STUDENTS OF COLOR, AND WILL ONLY FURTHER 
PERPETUATE THE PRESENT HOMOGENEOUS STUDENT POPULATION; AND 
WHEREAS CAL POLY SLO IS GRADUATING STUDENTS WHO ARE INCAPABLE OF 
FUNCTIONING IN A MULTI-CULTURAL SOCIETY; AND 
WHEREAS THE ETHNIC STUDIES PR 0 GRAM HAS RECEIVED INA DE QUA TE · 
SUPPORT FROM THE UNIVERSITY; AND 
WHEREAS MOST ENTITIES WITHIN ASI ARE IGNORANT ABOUT 
ETHNIC/CULTURAL CONCERNS, AND CONSEQUENTLY PRIORITIZE FUNDING AND 
SUPPORT TO NON-CULTURAL CAMPUS ORGANIZATIONS; AND 
WHEREAS MOST FACULTY AND STAFF HAVE MAINTAINED THE STATUS QUO 
OF THIS INSTITUTION, WHICH HAS BEEN DETRIMENTAL TO THE STUDENTS OF 
COLOR; AND 
WHEREAS THE LOSS OF ANY FACULTY OR STAFF OF COLOR IS A DIRECT 
CONTRADICTION TO CAL POLY'S STRATEGIC PLANNING DOCUMENT; AND 
WHEREAS RETENTION OF STUDENTS OF COLOR IS AN ISSUE THAT SHOULD BE 
A PRIORITY, AND IS CURRENTLY BEING IGNORED; AND 
WHEREAS THE ACADEMIC s'ENATE HAS PASSED RESOLUTIONS REGARDING 
ETIINIC ISSUES, AND HAVE SINCE IGNORED SUCH COMMITMENT; THEREFORE, BE IT 
RESOLVED THAT THE RECRUITMENT OF STAFF, FACULTY, AND STUDENTS OF 
COLOR BE A PRIORITY; REGARDLESS OF BUDGET CUTS; AND BE IT FURTHER 
RESOLVED THAT UNIVERSITY GRANTS BE AWARDED TO EVERY QUALIFIED 
STUDENT OF COLOR, TO COMPENSATE FOR THE CURRENT TUITION INCREASE, AND 
NOT AFFECT FINANCIAL AID STATUS; AND BE IT FURTHER 
RESOLVED THAT THE STATE ACCREDITATION TEAM RETURN WITHIN ONE 
YEAR OF THIS DATE, AND RE-EVALUATE THIS UNIVERSITY IN TERMS OF ISSUES 
ADDRESSED BY THIS PETITION; AND BE IT FURTHER 
RESOLVED THAT THE ETHNIC STUDIES DEPARTMENT BE GIVEN THE FUNDING 
AND SUPPORT SO IT MAY INCREASE ITS STAFF BY 5 MORE TENURE TRACK FACULTY 
MEMBERS BY THE END OF THE 1994 SCHOOL YEAR, AND REQUIRE AT LEAST ONE 
ETHNIC STUDIES COURSE AS PART OF THE GENERAL EDUCATION REQUIREMENT; 
AND BE IT FURTHER 
RESOLVED THAT AS! PROVIDE MANDATORY MULTI-CULTURAL TRAINING FOR 
ALL MEMBERS, AND SUBSEQUENTLY RE-EVALUATE PREVIOUS BUDGETARY 
ALLOCATIONS; AND BE IT FURTHER 
RESOLVED THAT ALL FACULTY AND STAFF SHOULD BE REQUIRED TO ATTEND 
MANDATORY MULTI-CULTURAL TRAINING; AND BE IT FURTHER 
RESOLVED THAT ALL HIRING AND DISMISSALS OF FACULTY OF COLOR WITHIN 
THE LAST TEN YEARS, BE INVESTIGATED BY THE DEPARTMENT OF HOUSING AND 
EMPLOYMENT, OR OTHER SUCH ENTITIES; AND BE IT FURTHER 
RESOLVED THAT THIS UNIVERSITY IMPLEMENT A PROGRAM THAT WILL STOP 
THE CURRENT TRENDS IN RETENTION AS THEY RELATE TO STUDENTS OF COLOR; 
AND BE IT FURTHER 
RESOLVED THAT THE ACADEMIC SENATE PROVIDE FAIR REPRESENTATION 
FOR THE STUDENTS OF COLOR, AND CREATE NEW VOTING REPRESENTATIVE 
POSffiONS FOR SIX STUDENTS FROM CAL POLY'S CODED ETHNIC ORGANlZATIONS; 
) 
Adopted: 
ACADEMIC SENATE 

OF 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 

San Luis Obispo, California 

AS- -93/ 

RESOLUTION ON 

ENGINEERING TECHNOLOGY AND ELECTRONIC ENGINEERING TECHNOLOGY 

WHEREAS, 	 The Academic Senate Executive Committee "recommends to the full 
Senate the receiving of the [Engineering Technology and Electronic 
Engineering Technology discontinuance committee] report asd the­
,.e.ndgrseJBeRt of reeemmendatioa #J gf th0 coJBmitt€:le's report"; therefore, 
be it 
RESOLVED: 	 That the Academic Senate receive the report of the Engineering 
Technology and Electronic Engineering Technology discontinuance 
committee; and, be it further 
RESOLVED: 	 That the Engineering Technology and Electronic Engineering Technologv 
programs not be retained; and. be it further 
RESOLVED: 
RESOLVED: 
That the Aeademie SeRate endorse reeommeRdation #2 of the report of 
the ERgiReeriRg Teehaology aad EleetroRie EngineeriRg Teehnology 
diseontinuanee eoxnnrittee as follows. 
2. 	 If the Administration ehooses not to folio YY the abo te 
reeommeftdatiofi, theft it is reeommefided that it: 
That the Academic Senate recommend that the Administration: 
a. Plan an orderly phase-out that allows the present students to take 
their required technical classes over a period of three years (Fall 
1992 through Spring 1995) without undue harassment. 
b. Create a long-range course plan by June 1993 so that ET students 
can plan for registration. 
c. Allow students to graduate with a program that continues to meet 
ABET standards. 
d. Assist ET faculty in relocating to other Cal Poly departments 
where they are qualified to teach. 
e. In case of future program discontinuances, every effort should be 
made to review the program prior to announcing discontinuation. 
Proposed by the Academic Senate 
Executive Committee 
April 27, 1993 
Revised May 27. 1993 
FILE COPY 

State of California California Polytechnic State University 
San Luis Obispo, California 93407 
MEMORANDUM 
Date: May 26, 1993 Copies: 
To: ACADEMIC SENATORS 
From: Margaret \ 
Academic f 
Subject: Academic Senate Meeting on Tuesday, June 1, 1993 
REMINDER 

Academic Senate meeting 

Tuesday, June 1, 1993 

3 to Spm, UU 220 

Please bring your agenda of May 18 and all handouts from the last 
two meetings. 
EMPLOYMENT STATUS REPORT 
1991- 1992 1990 - 1991 
P .< MAJOR 
ET-Mechanical 
2 Computer Science 
3 Computer Eng i neering 
4 Electrical Engr. 
5 I nd u s t rial Engr. 
6 Materia ls Engr . 
7 Mechanical Engr . 
8 Management Information Sys 
9 Electronic Engr. 
10 Construction Management 
11 Mathematics 
12 Civil Engr. 
13 ET-Electonics 
14 Aeronautical Engr. 
15 Industrial Technology 
16 Architectural Engr 
17 Crop Science 
18 Forestry & Natural Resourc 
19 City & Regional Planning 
20 Accounting 
21 Financial Mana9ement 
22 Graphic Commun1cation 
23 Biochemistry 
24 Microbiology 
25 Management 
26 A9ricultural Enginering 
27 Blologicl Sciences 
28 History 
Agribusiness 
Speech Communication 
31 Social Science 
32 Landscape Architecture 
33 International Mgt. 
34 Nutritional Science 
35 Liberal Studies 
36 Ornamental Horticulture 
37 Marketing Management 
38 Political Science 
39 Recreation Administration 
40 Animal Science 
41 Architecture 
42 Physical Education 
43 Human Resources Mgt. 
44 Home Economics 
45 English 
46 Applied Art & Design 
47 Psychology & Human Devl. 
48 Journalism 
49 Food Science 
50 ET-Welding 
51 ET-Air Cond. 
52 Economics 
53 Ecology & Systematic Biology 
54 Dairy Science 
55 Agricultural Engr Tech 
56 
;>7 
Average 
3000 
3000 
2918 
2853 
2833 
2816 
2800 
2800 
2792 
2704 
2700 
2700 
2625 
2558 
2500 
2500 
2400 
2275 
2263 
2252 
2245 
2238 
2205 
2184 
2163 
2133 
2128 
2070 
2028 
2000 
2000 
2000 
2000 
1950 
1945 
1940 
1920 
1918 
1850 
1850 
1800 
1700 
1700 
1666 
1600 
1600 
1520 
1500 
2232 

MAJOR 
Computer Science 
Management Information Sys 
Computer Engineering 
Electronic Engr. 
Electrical Engr. 
ET-Mechanical 
A9ricultural Enginering
C1vil Engr.
Industrial Engr. 
Mechanical Engr.
Construction Management 
Aeronautical Engr. 
ET-Electonics 
Industrial Technology 
Architectural Engr 
Crop Science 
Economics 
Biochemistry 
Financial Management 
Accounting
City & Regional Planning 
Forestry & Natural Resourc 
International Mgt. 
Human Resources Mgt. 
Mathematics 
Graphic Communication 
Agribusiness
Marketing Management 
Microbiology 
Political Science 
Management 
Ornamental Horticulture 
History
Biolog1cl Sciences 
Liberal Studies 
Social Science 
Architecture 
Journalism 
Physical Education 
Applied Art & Design 
Home Economics 
Speech Communication 
Ecology & Systematic Biola 
Landsca~e Architecture 
Recreat1on Administration 
English
Nutritional Science 
Animal Science 
Psychology & Human Devl. 
Agricultural Engr Tech 
Dair¥ Science 
ET-Alr Cond. 
ET-Welding
Food Science 
Materials Engr. 
Average 
MEDIAN 
SALARY 
3000 
2950 
2900 
2835 
2810 
2750 
2700 
2700 
2700 
2700 
2650 
2600 
2538 
2506 
2390 
2333 
2313 
2300 
2275 
2271 
2200 
2140 
2125 
2100 
2100 
2092 
2000 
2000 
2000 
2000 
1975 
1950 
1914 
1900 
1900 
1900 
1842 
1833 
1833 
1804 
1800 
1775 
1750 
1750 
1625 
1600 
1580 
1500 
1500 
2178 
Memorandum 
Date: May 28, 1993 
To: Academic Senate 
From: Patrice Engle 
Chair, Psyc logy and Human Development 
Subject: Psychology and Human Development Proposal 
You may have additional questions about our proposal. In order for you to evaluate our efforts 
well, we would like to respond to additional questions. 
1. Are the faculty qualified to teach Psychology courses? 
All of our faculty have the Ph.D. degree. Among our current faculty, 64% have 
degrees from psychology programs, 23% have.degrees from interdisciplinary programs (e.g., 
Human Development, Child Development, or Family Studies) with at least a partial emphasis 
in psychology, and 9% have degrees in education or early childhood education. Four of our 
faculty have received the Distinguished Teacher Award, and they come from both the 
psychology and human development areas of o,ur department 
In 1980, the Child Development Depanment was merged with the Home Economics 
Department to form the Child Development and Home Economics Department After 4 years, 
the Child Development faculty (some of whom have degrees in psychology) were merged with 
the Psychology Department to fonn the Department of Psychology and Human Development . 
All of the new faculty hired since the merger have had degrees in psychology (10). 
The faculty are productive professionally as well as in teaching. In the past 5 years 
they have, as a group, published 94 papers in referred journals, written 115 technical reports, 
presented 122 papers at conferences, and received 27 grants. These grants were received from 
organizations such as NSF, National Institute of Mental Health, U.S. Department of 
Education, Society for the Psychological Study of Social Issues, National Institute of Aging, 
World Health Organization, Population Council-NY, and UNICEF. Grants have been 
received by faculty who are planning to teach in the Human Development Major as well as by 
faculty planning to teach in the Psycbology Major. 
2. Isn't the current HD program heavily overenrolled? 
The current HD program is popular, and there are many more students who want to 
transfer in than can be accommodated. The attached chart shows student enrollment per quarter 
for the past 3 years. As the chart indicates, the numbers have been high, and are diminishing 
toward our goal of 385 majors. In Spring 1991 Dean Busselen decided to admit all students 
who met minimum school criteria, and the number of majors soared. We have been trying to 
return to a more normal load since that time. A:s of Winter 1993 we had 408 total majors, and 
the number should approach our goal next fall. 
Our graduation rate is high and increasing. In 1990-91 it was 27%. By 1991-92 it 
was 29%, and this year we estimate a graduation rate of 33%. 
3. Will the courses you are requiring result in difficulties in throughput? 
Specifically, will you have a problem with Psy 457 (cognition) or Psy 429/Psy 
351, or HD 130? 
First, in the past approximately 80% of our students have been upper division. We 
would prefer a larger number of freshman. This fall, to correct this imbalance, 69% of 
students accommodated for Fall 1993 were full time freshman or lower division transfer 
students. 
Ifwe base our estimates on our current ratio of upper division and lower division 
students (a conservative estimate) 80% of the 295 proposed students will be upper division 
(236). Half of those students would take Psy 457 each year, or 118 per year. We can 
accommodate these students in two sections with 60 students each. We hope that as we 
graduate more students, and admit more freshman, our ratio of upper to lower division 
students will change, and the number of students who take that course each year will decline. 
There is a concern that students will not be able to take two of the three options, PSY 
429, PSY 351, or HD 130 in a timely fashion. Each of these classes is programed to be taught 
two times a year. We have based our projections on the 1993-94 year plan, rather than 1992­
93, since this year plan more nearly reflects many of the changes to our curriculum for 1992­
94. All of the estimates of WTIJ change are based on that information. 
Given the class sizes, there will be spaces for 164 students a year. With a yearly 
average of 74 students (295/4), we will have no trouble meeting their needs. If each student 
takes the course twice, we would need to accommodate 148 students per year. If a higher 
percent of our students are transfer students, they may have taken the HD 130 course, or 
equivalent, at a community college. 
4. How does a Psychology major fit the mission of a polytechnic university? 
Most polytechnic universities that we have surveyed have psychology degrees. We feel 
that a program should be considered on its own merit, and we believe that this program is 
strong. In a comprehensive university, the balance between the technical and liberal arts areas 
should be developed and maintained. 
5. How long have you been working on this proposal? 
We have spent two full years developing our proposals and studying issues such as 
these. These responses do not represent last-minute changes, but a result of systematic 
deliberations made by our faculty over time. We have a carefully developed sound plan, and 
we hope that you will be able to support it 
5-17-93COURSE REQUIREMENTS FOR 
B.S. IN BUSINESS ADMINISTRATION 

(Degree Requirements Are Displayed by Major Courses, Support Courses, 

General Education & Breath Requirements, and Elective Units) 

OLD 

(I992-94 Catalog) 

MAJOR COURSES 
COURSES/UNITS REQUIRED OF ALL 
CONCENTRATIONS 
ACTG P--1- Financial 

Accounting I . . . . . . . . . . . . . . . . . . 4 

ACTG 222 Fiaa:aeial 

Aeeeuatiag II . . . . . . . . . . . . . . . . . . 4 

ACTG 3M Managerial 

Accounting . . . . . . . . . . . . . . . . . . . 4 

BUS 101 The BusiHess 

EateFfJrise . . . . . . . . . . . . . . . . . . . . 4 

BUS 207 Business Law . . . . . . . . . . . . . . 4 

BUS 404 Government and Social 

Influences on Business . . . . . . . . . . . 4 

BUS 461 Senior Project . . . . . . . . . . . 1 or 2 

BUS 462 Senior Project . . . . . . . . . . . 3 or 2 

FIN 342 Financial 

Management . . . . . . . . . . . . . . . . . 4 

MGT 301 Production and 

Operations Management . . . . . . . . . . . 4 

MGT 31~ OrgB:Bizatioa aaa 

Managemeat Theery . . . . . . . . . . . . . 4 

MGT 317 Organizational 

Behavior . .................... · 4 

MGT 4 06 Mt:!ltiaatioaal 

Operatioa . . . . . . . . . . . . . . . . . . . . 4 

MGT 414 Business Strategy 

and Policy Seminar . . . . . . . . . . . . . . 4 

MIS 321 Management Information 

Systems . . . . . . . . . . . . . . . . . . . . . 4 

MKTG 301 Principles of 

Marketing . . . . . . . . . . . . . . . . . . . . ~ 

Total Units Required of All Concentrations .. 6G 
PROPOSED 
(Beginning Fall, 1993) 
MAJOR COURSES 
COURSES/UNITS REQUIRED OF ALL 
CONCENTRATIONS 
ACTG 224. Financial 
Ac'~~~nting . . . . . . . . . . . . . . . . . . . 
·
5.
i'~
. 
· 
ACTG f7$. Managerial 

Ac-cou-nting . . . . . . . . . . . . . . . . . . . 4 

BUS 207 Business Law . . . . . . . . . . . . . . 4 

BUS 404 Government and Social 

Influences on Business . . . . . . . . . . . 4 

BUS 461 Senior Project . . . . . . . . . . . 1 or 2 

BUS 462 Senior Project . . . . . . . . . . . 3 or 2 

FIN 342 Financial 

Management . . . . . . . . . . . . . . . . . 4 

MGT 301 'Production and 

Operations Management . . . . . . . . . . . . 4 

MGT 317 Organizational 

Behavior . . . . . . . . . . . . . . . . . . . . . 4 

4 

ness Strategy 

and Policy Seminar . . . . . . . . . . . . . . 4 

MIS 321 Management Information 

Systems . . . . . . . . . . . . . . . . . . . . . 4 

MKTG 301 Principles of 

Marketing . . . . . . . . . . . . . . . . . . . . ~ 

Total Units Required of All Concentrations .. 1?. 
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CONCENTRATION UNITS 
Accounting Department 

Accounting (28) 

Business Administration Dept. 

Financial Management (28) 

Marketing Management (28) 

Management Department 
Human Resources Management (32) 
International Business Mgt (31) 
Management (31) 
Management Info. Systems (3+) 
Prod. & Operations Mgt (3+) 
Total Concentration Units . . . . . . . . . 28 to 37 
Total Major Units . . . . . . . . . . . . . . 88 to 97 
SUPPORT COURSES/UNITS 
esc 120 (F.1) . . . . . . . . . . . . . . . . . . . . 4 
ECON 221, 222 (D.3) . . . . . . . . . . . . . . . 8 
ECON ;.;.+ ... .. .. . .. .. . . ........ 4 · 
MATH 124 (B.2), 221 (B.2) . . . . . . . . . . . 7 
STAT 251 (B.2), 252 ............... _a 
Total ................... . ...... ll 

GENERAL EDUCATION & BREATH 
UNIT REQUIREMENTS . . . . . . . . . . . . . 63 
ELECTIVE UNITS . . . . . . . . . . . . . . . . . 7 to 16 
GRAND TOTAL UNITS . . . . . . . . . . . . ~ 
CONCENTRATION UNITS 
Accounting Department 

Accounting (28) 

Business Administration Dept. 

Financial Management (27) 

Marketing Management (2m) 

Management Department 
Human Resources Management (32) 
International Business Mgt (31) 
Management (31) 
Management Info. Systems (3f) 
Prod. & Operations Mgt (31) ... 
Total Concentration Units ......... ~!~IJQ{~f~ 

Total Major Units .......... · · · · 7.2~f§1~~R 

SUPPORT COURSES/UNITS 
esc 120 (F.l) . . . . . . . . . . . . . . . . . . . . 4 
ECON 221, 222 (D.3) . . . . . . . . . . . . . . . 8 
ECON st~~J%~1{~1~11~ · · · · · · · · · 4 
MATH 124 (B.2), 221 (B.2) . . . . . . . . . . . i 
STAT 251 (B.2), 252 ............... _a 
Total Support Units .... . ............ ll 
GENERAL EDUCATION & BREATH 
UNIT REQUIREMENTS . . . . . . . . . . . . . 63 
ELECTIVE UNITS . . . . . . . . . . . . . . . . . 9UM46 
.•.·.·.·.·.·.·.·····-·.·.·.·..·•· 
GRAND TOTAL UNITS . . . . . . . . . . . . m 
2 of 2 
5-17-93CONCENTRATION REQUIREMENTS FOR 
B.S. 
Accounting Department 
Accounting Concentration 
ACTG 304, Tax Accounting . . . . . . . . . . . 4 

ACTG 321, Intermediate Accounting I . . . . . 4 

ACTG 322, Intermediate Accounting II . . . . 4 

ACTG 323, Intermediate Accounting III . . . . 4 

ACTG 446, Auditing . . . . . . . . . . . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . _.8. 

Total Accounting Concentration Units .. 28 

Advisor approved electives . . . . . . . . . . . . _.8. 

Business Administration Department 
Financial Management Concentration 
ACTG 321, Intermediate Accounting I 4 

FIN 411, Securities Analysis and Portfolio 

Management . . . . . . . . . . . . . . . . . . 4 

FIN 388, Financial Management II . . . . . . . 4 

FIN 389, Financial Management III . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . 1~ 

Total Financial Management Concentration 
Units ....................... 2& 
Marketing Management Concentration 
MKTG 302, Marketing Research I . . . . . . . 4 

MKTG 303, Buyer Behavior . . . . . . . . . . . 4 

MKTG 406, Marketing Management . . . . . . 4 

Electives selected from MKTG 305, 401, 402, 

404, 405, 412, 450, 470 ........... . 12 

Advisor approved electives . . . . . . . . . . . . ~ 

Total Marketing Management Concentration 
Units ....................... 2& 
OLD 

IN BUSINESS ADMINISTRATION DEGREE 

(1992-94 Catalog) 

CONCENTRATION COURSES/UNITS 
PROPOSED 
(Beginning Fall, 1993) 
CONCENTRATION COURSES/UNITS 
Accounting Department 
Accounting Concentration 
ACTG 304, Tax Accounting . . . . . . . . . . . 4 

ACTG 321, Intermediate Accounting I . . . . . 4 

ACTG 322, Intermediate Accounting II . . . . 4 

ACTG 323, Intermediate Accounting III . . . . 4 

ACTG 446, Auditing . . . . . . . . . . . . . . . . 4 

Total Accounting Concentration Units 
Business Administration Department 
Financial Management Concentration 
ACTG 321, Intermediate Accounting I 4 

FIN 411, Securities Analysis and Portfolio 
Management . . . . . . . . . . . . . . . . . . 4 

FIN 388, Financial Management II . . . . . . . 4 

FIN 389, Financial Management III . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . 1+ 

Total Financial Management Concentration 
Units ..................... . . 2':f. 
Marketing Management Concentration 
MKTG 302, Marketing Research I . . . . . . . 4 

MKTG 303, Buyer Behavior . . . . . . . . . . . 4 

MKTG 406, Marketing Management . . . . . . 4 

Electives selected from MKTG 305, 401, 402. 

404, 405, 412~ 450, 470 ........... 12 

Advisor approved electives . . . . . . . . . . . . .1 

Total Marketing Management Concentration 
Units ..................... .. 2':f. 
1 of 3 
Management Department 
Human Resources Management Concentration 
MGT 310, History of Management, Labor 
and Capitalism in the U.S. . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MGT 410, Compensation . . . . . . . . . . . . . 4 

MGT 415, Advanced Personnel Management . 4 

Adviser approved electives . . . . . . . . . . . . lQ 

Total Human Resources Management 

Concentration Units .............. 32 

International Business Management Concentration 
ECON 401, International Trade . . . . . . . . . 4 

ECON 402, International Monetary Economics or 

FIN 430, International Business Finance . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MKTG 401, International Marketing . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . ..1 

Total International Business Management 
Concentration Units .............. ~ 

Management Concentration 
MGT 314, Human Resources Management 4 

MGT 331, Organization Design and Analysis . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 488, Small Business Administration . . . 4 

Adviser approved electives ............ 12 

Total Management Concentration Units . . ~ 
Management Department 
Human Resources Management Concentration 
MGT 310, History of Management, Labor 
and Capitalism in the U.S. . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MGT 410, Compensation . . . . . . . . . . . . . 4 

MGT 415, Advanced Personnel Management . 4 

Adviser approved electives . . . . . . . . . . . . lQ 

Total Human Resources Management 

Concentration Units .............. 32 

International Business Management Concentration 
ECON 401, International Trade . . . . . . . . . 4 

ECON 402, International Monetary Economics or 

FIN 430, International Business Finance . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MKTG 401, International Marketing . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . ..1 

Total International Business Management 
Concentration Units . . . . . . . . . . . . . . ~ 
Management Concentration 
MGT 314, Human Resources Management 4 

MGT 331, Organization Design and Analysis . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 488, Small Business Administration . . . 4 

Adviser approved electives ............ 15 

Total Management Concentration Units .. ~ 
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Management Information Systems Concentration 
CSC 118, Fundamentals of Computer Science I 4 

CSC 218, Fundamentals of Computer Science II 3 

CSC 203, COBOL Programming . . . . . . . . 3 

CSC 345, Data Structures . . . . . . . . . . . . . 3 

MGT 314, Human Resources Management . . 4 

MGT 412, Information Management and 

Database Systems . . . . . . . . . . . . . . . 4 

MIS 422, Information Systems Analysis & Desigl'f. 

MIS 432, Information Systems Design and 

Implementation . . . . . . . . . . . . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . ~ 

Total Management Information Systems 
Concentration Units .............. 3+ 
Production and Operations Management Concentration 
ACTO 402, Aavaneed Cest Aeooustisg . . . . 4 

MGT 314, Human Resources Management . . 4 

MGT 440, Service Operations Management . . 4 

MGT 441, Operations Planning and Control . 4 

MGT 442, Purchasing and Materials Managemen~ 

MGT 445, Advanced Operations Management 4 

MGT 487, Seminar in Quality Management . . 4 

Adviser approved electives . . . . . . . . . . . . ..2 

Total Production and Operations Management 
Concentration Units ....... . ...... 3+ 
Management Information Systems Concentration 
CSC 118, Fundamentals of Computer Science I 4 

CSC 218, Fundamentals of Computer Science II 3 

CSC 203, COBOL Programming . . . . . . . . 3 

CSC 345, Data Structures . . . . . . . . . . . . . 3 

MGT 314, Human Resources Management . . 4 

MGT 412, Information Management and 

Database Systems . . . . . . . . . . . . . . . 4 

MIS 422, Information Systems Analysis & Desigl'f. 

MIS 432, Information Systems Design and 

Implementation . . . . . . . . . . . . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . 2 

Total Management Information Systems 

Concentration Units .. . ........... 34 

Production and Operations Management Concentration 
MGT 314, Human Resources Management . . 4 

MGT 440, Service Operations Management . . 4 

~fGT 441, Operations Planning and Control . 4 

MGT 442, Purchasing and Materials Managemen~ 

MGT 445, Advanced Operations Management 4 

MGT 487, Seminar in Quality Management . . 4 

Adviser approved electives . . . . . . . . . . . . _2 

Total Production and Operations Management 

Concentration Units . . . . . . . . . . . . . . 34 
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5-17-93CONCENTRATION REQUIREMENTS FOR 
B.S. 
Accounting Department 
Accounting Concentration 
ACTG 304, Tax Accounting . . . . . . . . . . . 4 

ACTG 321, Intermediate Accounting I . . . . . 4 

ACTG 322, Intermediate Accounting II . . . . 4 

ACTG 323, Intermediate Accounting III . . . . 4 

ACTG 446, Auditing . . . . . . . . . . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . _8. 

Total Accounting Concentration Units .. 28 

Advisor approved electives . . . . . . . . . . . . _8. 

Business Administration Department 
Financial Management Concentration 
ACTG 321, Intermediate Accounting I 4 

FIN 411, Securities Analysis and Portfolio 

Management . . . . . . . . . . . . . . . . . . 4 

FIN 388, Financial Management II . . . . . . . 4 

FIN 389, Financial Management III . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . l~ 

Total Financial Management Concentration 
Units ....................... 2& 
Marketing Management Concentration 
MKTG 302, Marketing Research I . . . . . . . 4 

MKTG 303, Buyer Behavior . . . . . . . . . . . 4 

MKTG 406, Marketing Management . . . . . . 4 

Electives selected from MKTG 305, 401, 402, 

404, 405, 412, 450, 470 ........... · 12 

Advisor approved electives ............ ~ 

Total Marketing Management Concentration 
Units ....................... 2& 
OLD 

IN BUSINESS ADMINISTRATION DEGREE 

(1992-94 Catalog) 

CONCENTRATION COURSES/UNITS 
PROPOSED 
(Beginning Fall, 1993) 
CONCENTRATION COURSES/UNITS 
Accounting Department 
Accounting Concentration 
ACTG 304, Tax Accounting . . . . . . . . . . . 4 

ACTG 321, Intermediate Accounting I . . . . . 4 

ACTG 322, Intermediate Accounting II . . . . 4 

ACTG 323, Intermediate Accounting Ill . . . . 4 

ACTG 446, Auditing . . . . . . . . . . . . . . . . 4 

Total Accounting Concentration Units 
Business Administration Department 
Financial Management Concentration 
ACTG 321, Intermediate Accounting I 4 

FIN 411, Securities Analysis and Portfolio 

Management . . . . . . . . . . . . . . . . . . 4 

FIN 388, Financial Management II . . . . . . . 4 

FIN 389, Financial Management III . . . . . . . 4 

Advisor approved electives . . . . . . . . . . . . 1+ 

Total Financial Management Concentration 
Units ....................... 2+ 
Marketing Management Concentration 
MKTG 302, Marketing Research I . . . . . . . 4 

MKTG 303, Buyer Behavior . . . . . . . . . . . 4 

MKTG 406, Marketing Management . . . . . . 4 

Electives selected from MKTG 305, 401, 402, 

404, 405, 412, 450, 470 ........... 12 

Advisor approved electives . . . . . . . . . . . . ~ 

Total Marketing Management Concentration 
Units ....................... 2+ 
1 of 3 
Management Department 
Human Resources Management Concentration 
MGT 310, History of Management, Labor 
and Capitalism in the U.S. . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MGT 410, Compensation . . . . . . . . . . . . . 4 

MGT 415, Advanced Personnel Management . 4 

Adviser approved electives ....... . .... 16 

Total Human Resources Management 

Concentration Units ...... . .. .. ... 32 

International Business Management Concentration 
ECON 401, International Trade . . . . . . . . . 4 

ECON 402, International Monetary Economics or 

FIN 430, International Business Finance . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MKTG 401, International Marketing . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . .1. 

Total International Business Management 
Concentration Units ............ . . .ll 
Management Concentration 
MGT 314, Human Resources Management 4 

MGT 331, Organization Design and Analysis . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 488, Small Business Administration . . . 4 

Adviser approved electives ............ 12 

Total Management Concentration Units . . .ll 
Management Department 
Human Resources Management Concentration 
Adviser approved electives ............ 16 

MGT 310, History of Management, Labor 
and Capitalism in the U.S. . . . . . . . 4 
MGT 314, Human Resources Management 4 
MGT 410, Compensation . . . . . . . . . . . . . 4 
MGT 415, Advanced Personnel Management . 4 
Total Human Resources Management 

Concentration Units . . . . . . . . . . . . . . 32 

International Business Management Concentration 
ECON 401, International Trade . . . . . . . . . 4 

ECON 402, International Monetary Economics or 

FIN 430, International Business Finance . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 314, Human Resources Management . . 4 

MKTG 401, International Marketing . . . . . . 4 

Adviser approved electives . . . . . . . . . . . . .1. 

Total International Business Management 

Concentration Units .............. 11 

Management Concentration 
MGT 314, Human Resources Management 4 

MGT 331, Organization Design and Analysis . 4 

MGT 332, International Cross Cultural 

Management . . . . . . . . . . . . . . . . . . 4 

MGT 488, Small Business Administration . . . 4 

Adviser approved electives . . . . . . . . . . . . 15 

Total Management Conceritration Units . . 11 
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~·~s -~ t;; 191 

VP AS cc 
A 
) 
A 
A 
A 
A 
B.S. BUSINESS ADMINISTRATION 
Curriculum Changes to become Effective Fall 1993 
VP = Vice President Academic Affairs, AS = Academic Senate, CC = Curriculum Committee 

A = Approved, A* = Approved pending technical modification, 

AR = Approved with Reservation (see Committee Comments), 

T = Tabled (see Committee Comments), 

D = Disapproved 

I. CHANGES TO EXISTING COURSES 
A 1. ACTG 221 and ACTG 222 Financial Accounting I and II (4)(4) 4 lee !Q ACTG X224 
Financial Accounting (5) 5 lee. Descr change. Prereq change from none to 
sophomore standing. 
A 2. ACTG 301 Managerial Accounting to ACTG X225 Managerial Accounting. Descr 
change. Prereq change. 
II. CURRICULUM CHANGES 
Total Units: 
1. Reduce total units for the B.S. in Business Administration from 198 to 186 units. 
Major: 
2. 	 Add the choice of 27 to 34 units of adviser approved electives. Students will have the 
choice of a concentration or restricted electives. Applies to departments of 
Accounting, Business Administration, and Management. 
3. Delete BUS 101 The Business Enterprise (4). 
4. Delete MGT 312 Organiz.'ltion and Management Theory (4). 
5. 	 Replace MGT 406 Multinational Operation (4) with International Business (select from 
MGT 406, ACTG 453, BUS 490, MKTG 401, FIN 430 or ECON 401) (4). 
Support: 
6. 	 Replace ECON 337 Money, Banking and Credit (4) with ECON elective (300--400 
level). 
v. CURRICULUM COMMITTEE COMMENTS 
1. 
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ACCOUNTING DEPARTMENT 

1994-96 CATALOG PROPOSALS 

VP AS cc VP = Vice President Academic Affairs, AS = Academic Senate, CC = Curriculum Committee 

A = Approved, A* = Approved pending technical modification, 

AR = Approved with Reservation (see Committee Comments), 

T = Tabled (see Committee Comments), 

D = Disapproved 

I. NEW COURSES 
D* 1. ACTG 453 International Accounting (4) 4lec C4. 

D* 
 2. ACTG 489 Accounting Policy (4) 3 lee 1 act C4/l3. 
II. DELETED COURSES 
A 1. ACTG 204 Income Tax for the Nonaccountant (2) 2lec C4. 
III. CHANGES TO EXISTING COURSES 
1. ACTG 221 and ACTG 222 Financial Accounting I and II (4)(4) 4 lee to ACTG 224 
Financial Accounting (5) 5 lee. Descr change. Prereq change from none to 
sophomore standing. 
A 
A 
2. 	 ACTG 301 Managerial Accounting to ACTG 225 Managerial Accounting. Descr 
change. Prereq chan~re. 
IV. CURRICULUM CHANGES 
1. Reduce tota..l units for the B.S. in Business Administration from 198 to 186 units. 
Major: 

A 

A 
2. Reduce Major requirement from 88 to 77 units. 

A 
 3. DE BUS 101 The Business Enterprise (4). 

A 
 4. DE MGT 312 Organization and Management Theory (4). 

A 
 5. Add choice of 28 units of restricted electives .QI concentration. 
A 6. 	 Replace MGT 406 Multinational Operation (4) with International Business (select from 
MGT 406, ACTG 453, BUS 490, MKTG 401, FIN 430 or ECON 401) (4). 
Support: 

A 
 7. 	 Replace ECON 337 Money, Banking and Credit (4) with ECON elective (300--400 
level). 
Electives: 

A 
 8. Change free electives to·l5 units. 
v. CURRICULUM COMMITTEE COMMENTS 
1. 	 Offer ACTG 453 and ACTG 489 as experimental courses to determine if there is 
sufficient student demand. 
) 
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BUSINESS ADMINISTRATION DEPARTMENT 

1994-96 CATALOG PROPOSALS 

VP AS cc VP = Vice President Academic Affairs, AS= Academic Senate, CC = Curriculum Conunittee 
A = Approved, A* = Approved pending technical m.odification, 
AR = Approved with Reservation (see Conunittee Comments), 
T = Tabled (see Conunittee Comments), 
D = Disapproved 
A 
A 
I. NEW COURSES 
1. FIN 466 Computer Applications in Finance (4) 3 lee 1 act C4/13 (replaces FIN 388 
Financial Management II (4) 3 lee 1lab C3Ll5). 
2. FIN 489 Case Studies in Finance (4) 4 lee C3 (replaces FIN 389 Financial Management 
III (4) 3 lee 1lab C3Ll5). 
A 
A 
II. DELETED COURSES 
1. FIN 388 Financial Management II (4) 3 lee 11ab C3/15 (replaced by FIN 466 
Computer Applications in Finance (4) 3 lee 1 act C4Ll3). 
2. FIN 389 Financial Management III (4) 3 lee 1 lab C3/15 (replaced by FIN 489 Case 
Studies in Finance (4) 4 lee C3). 
lll. CHANGES TO EXISTING COURSES 
1. None 
A 
A 
A 
A 
A 
A 
IV. CURRICULUM CHANGES 
1. Reduce total units for the B.S. in Business Administration from 198 to 186 units. 
Major: 
2. Reduce Major requirement from 88 !Q 76 units. 
3. DE BUS 101 The Business Enterprise (4). 
4. DE MGT 312 Organization and Management Theory (4). 
5. Add choice of 27 units of restricted electives or concentration. 
6. Replace MGT 406 Multinational Operation (4) with International Business (select from 
BUS 490, ECON 401, FIN 430, MGT 406, or MKTG 401) (4). 
Support: 
7. Replace ECON 337 Money, Banking and Credit (4) withECON elective (300--400 
level). 
Electives: 
8. Change free electives to 16 units. 
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A 
A 
A 
A 
A 
A 
A 
Financial Management Concentration: 
9. Reduce total units required from 28 to 27. 
10. DE FIN 388 Financial Management II (4). 
11. ADD FIN 430 International Financial M<magement (4). 
12. Reduce adviser approved electives from 12 to II units. 
Marketing Management Concentration: 
13. Reduce total units required from 28 to 27. 
14. Reduce adviser approved electives from 4 to 3 units. 
Add new alternative to concentrations: 
15. 27 units of Adviser approved electives. 
Adviser may authorize deviations from specific concentration requirements in order 
to achieve student career goals. 
v. CURRICULUM COMMITTEE COMMENTS 
1. 
) 
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ECONOMICS DEPARTMENT 

1994-96 CATALOG PROPOSALS 

VP AS cc VP = Vice President Academic Affairs, AS= Academic Senate, CC = Curriculum Committee 
A = Approved, A* = Approved pending technical modification, 
AR = Approved with Reservation (see Committee Comments), 
T = Tabled (see Committee Comments), 
D = Disapproved 
I. NEW COURSES 
I. None 
A 
II. DELETED COURSES 
1. ECON 301 Introduction to Managerial Economics (4) 3 lee 1 act C4/13. 
A 
A 
A 
A 
A 
A 
III. CHANGES TO EXISTING COURSES 
1. ECON 105 Personal and Consumer Economics (3) 3 lee C21Q (4) 4 lee. 
2. ECON 304 Comparative Economic Systems (3) 3 lee C2 (D.4.b.) to (4) 4 lee. Descr 
change. 
3. ECON 323 European Economic History (3) 3 lee C2 to (4) 4 lee. Oeser change. 
4. ECON 324 American Economic History (3) 3 lee C2 to (4) 4 lee. Oeser change. 
5. ECON 325 Underdevelopment and Economic Growth (3) 3 lee C2 (D.4.b.) to (4) 4lec. 
Descr change. 
6. ECON 463 Undergraduate Seminar (2) 2 sem C5 1Q ECON 460 Undergraduate Seminar 
in Research Methods. 
A 
A 
A 
A 
A 
IV. CURRICULUM CHANGES 
1. Reduce total units for the B.S. in Economics from 198 to 186. 
Major: 
2. Increase Major requirement from 93 to 95 units. 
3. Change ACTO 221 (4) and ACTO 222 (4) Financial Accounting I and II to ACTO 224 
Financial Accmmting (5). 
4. ADD ACTO 225 Managerial Accounting (4). 
5. · Change ACTO 417 Development of Economic Analysis (3) 3 lee C2 to (4). 
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A 
A 
A 
A 
A 
A 
A 
A 
Concentrations: 
Business and Industrial Economics Concentration 
6. DE ACTG 301 Managerial Accounting (4). 
7. DE ECON 301 Introduction to Managerial Economics (4). 
8. ADD Adviser approved electives (8). 
International Trade and Development Concentration 
9. Decrease Adviser approved electives from 9 to 8 units. 
Quantitative Economics Concentration 
10. ADD MIS 318 Modeling Systems (4). 
Electives: 
II. offer choice of concentration or adviser approved electives 
12. Change free electives from 22 to 9 units 
13. Reduce Adviser approved electives from 16 to 12 units. 
v. CURRICULUM COMMITTEE COMMENTS 
1. 
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MANAGEMENT DEPARTMENT 

1994-96 CATALOG PROPOSALS 

AS .VP · cc VP = Vice President Academic Affairs, AS= Academic Senate; CC = Curriculmn Committee 

A = Approved, A* = Approved pending technical modification, 

AR = Approved with Reservation (see Committee Comments), 

T = Tabled (see Committee Comments), 

D = Disapproved 

I. NEW COURSES 
A I. MIS 425 Small Business Information Systems (4) 3 lee 1 act C4/13. 
II. DELETED COURSES 
1. None 
III. CHANGES TO EXISTING COURSES 

A 
 · 1. MGT 317 Organizational Behavior (4) 4 lee C2 to 3 lee 1 act C2/13. 
IV. CURRICULUM CHANGES 

A 
 1. Reduce total units for the B.S. in Business Administration from 198 to 186 units. 
Major: 

A 
 2. Reduce Major requirement total from 91-97 to 80-83 units. 
A 3. DE BUS 101 The Business Enterprise (4). 

A 
 4. DE MGT 312 Organization and Management Theory (4). 
A 5. 	 Replace MGT 406 Multinational Business Operations (4) with International Business 
(select from MGT 406, BUS 490, MKTG 401, FIN 430 or ECON 401 (4). 
Support: 

A 
 6. 	 Replace ECON 337 Money, Banking and Credit (4) with ECON elective (300-400 
level) (4). 
Electives: 

A 
 7. Change free electives to 9 to 12 units. 
v. CURRICULUM COMMITTEE COMMENTS 
1. 
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